
Preparing All Youth 
Youth to

Make Successful 
School to Work to Life 

Transitions



Main Points
• We need to see the purpose of our work as 

build proactive, resilient and adaptive 
youth

• It takes great courage to do our work

• Learning doesn’t begin until we capture 
the hearts and minds of our youth



Emerson – Self Reliance

To believe your own thought, to 

believe that what is true for you in 

your private heart is true for all (men), 

— that is genius.



The Master Career Educator 
Toolkit
• Vision

• Courage

• Magic



Vision

if you give people a thorough 

understanding of what confronts 

them and the basic causes that 

produce it, they’ll create their own 

program, and when the people create 

a program, you get action.

–Malcolm X



21st Century Jobs

Jobs that have not been created to 

solve problems that have not yet 

been realized



Preparing Youth for Modern World of 
Work 

• High technology and speed of information

• Rapid change in world of work

• Rapid social change

• Time and space altered through technology –

global interactions

• Allows disembedding of identity from 

traditional expectations



Social Emotional Learning and Career 
Development

• Engaging in planning and decision-making
• Establishing a sense of purpose
• Achieving agency or personal power
• Identifying and allocating resources
• Finding and using information
• Effective use of technology and media
• Understanding systems & complex 

relations



Career Clusters Knowledge and Skills

Academic Foundations
Communications
Problem Solving and Critical Thinking
Information Technology
Systems
Safety , Health and Environment
Leadership and Teamwork
Ethics and Legal Responsibilities
Employability and Career Development
Technical Skills



21st Century Skills
Academic skills 

Financial literacy

Civic literacy

Health literacy  

Critical thinking

Creativity



Communicate effectively 

Collaborate well with others 

Flexibility and adaptability

Self-direction and productivity

Leadership and responsibility

Information, media and technology



Resilience
Building Confidence

Establishing Stronger Relational 
Connections

Managing Academic Stress

Promoting Well-Being

Increasing Motivation



Decision-
Making Adaptability

Resiliency

ProactivityCareer 
Efficacy

Career 
Development

Workforce Readiness

Online 
Career 
Systems

Learning 
Experiences

SEL

Other 
Dev. Exp. 

Connecting SEL, Career and Workforce Development



Courage
• A bit of fragrance clings to the hand 

that gives flowers (Chinese Proverb)

• One of the distinguishing features of 

any courageous human being is the 

ability to remain… themselves in the 

midst of conforming pressures. 
(Whyte, 2001, p. 65)



Magic
• A child's life is like a piece of paper 

on which every person leaves a 
mark.

• Teachers open the door. You enter 
by yourself.

• Master career educators cannot help 
but make a difference everyday



Baltes – SOC Model

• Selection

• Optimization

• Compensation



Deci & Ryan: 
Self-Determination Theory
Establishing strong relational 

connections between students and 

their teachers and peers results in 

more motivation to engage in school 

and career development activities



Emerson

“Friendship is not the outstretched 

hand nor the kindly smile, it is the 

inspiration that comes to one when 

they find that another believes in him 

and is willing to trust them”



Key Curriculum Ingredients

• Written exercises, 
• Individualized interpretations, 
• Information about the world of work, 
• Modeling exercises
• Building effective support systems
• Mastery Experiences
• Encouraging, mentoring adults
• Relational connections with peers
(Brown & Ryan Krane, 2000; Bandura, 1992; Deci & Ryan, 1985)



Work Readiness Skills

Presenter
Presentation Notes
The eportfolio organizes and stores all the information that is needed to successfully manage the students career development activities.  The eportfolio will  follow the student from secondary through preuniversity and we have plans for allowing students access after they leave preuniversity. 
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ILP Category/Topics Sample Artifacts

My Activities

Extra-Curricular Activities

Athletics

Volunteer/Community 

Service Learning

Leadership Activities

Leisure Activities

Workforce Indicators

Collaboration

Communication

Critical thinking and 

problem solving

Creativity

Leadership

Technology/media skills



Sources

• http://www.careerclusters.org/index.php

• www.21stcenturyskills.org

• Scholarcentric.com

• CareerLocker.com

. 



V. Scott Solberg, Ph. D., is Associate Director of Research 
and Director of Wisconsin Careers.  He is also author of 
Success Highways, a research based curriculum for at-risk 
youth.
www.cew.wisc.edu
ssolberg@education.wisc.edu
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